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This study examines the relationship between 
selected socioeconomic and physical health factors, and 
indicators of subjective well-being of retired veterans 
and non-veterans in the rural southern United States. A 
data set collected in 1980 from six southern states of the 
U. S. with 94 retired veterans and 567 non-veterans was 
used for analyses. T-tests, Pearson correlation 
coefficient and multiple regression tests resulted a 
conclusion that retired veterans were found to be not 
significantly different from the retired non-veterans in 
terms of subjective well-being. 
This study provides baseline data on comparable 
subjective well-being of veterans and non-veterans. 
However, due to the fact that there were data on only 94 
veterans representing six southern states, the external 
validity of the findings may be limited. Secondly, all the 
veterans were black. Further research should include 
whites to determine whether subjective well-being among 
white veterans is similar to that among blacks. Finally, a 
cohort analysis is suggested with longitudinal data in 
order to detect whether or not there is a crisis stage 
before and after retirement of veterans. 
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Statement of Problem 
America is growing older. One of the most signifi¬ 
cant demographic facts affecting America's present and 
future course is the aging of its population, including 
military veterans. By the year 2030, there will be nearly 
52 million people 65 and older, roughly 17 percent of all 
Americans, as compared with projections of 31 million by 
the year 2000, 12 percent of the total population. In 
1986, there were 9,337,000 retired veterans over 60 years 
old in the United States, which accounted for 22.9 percent 
of the total population of the aged 60 years and older 
(U.S. Department of Health and Human Services, 1981). In 
1980, the average man spent one fifth of his life-time in 
retirement (Social Security Administration, 1986). Thus, 
retirement is getting to be a more pervasive important 
life event. 
Since the late 1930's, a great deal of research has 
been done on the changing nature and effects of retirement 
on citizens, but few if any studies have undertaken 
comparisons of retired veterans and non-veterans. The 
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purpose of this thesis is to examine the relationship 
between selected socioeconomic and physical health 
factors, and indicators of subjective well-being of 
retired veterans and non-veterans in the rural southern 
United States. The specific objectives include an 
examination of how retired veterans differ from their 
non-veteran counterparts in terms of subjective 
well-being. 
literature Review 
As more people live longer, health, socioeconomic 
and other problems associated with aging increase (U. S. 
Senate Special Committee on Aging, 1986). Previous studies 
show that health and income are important factors in the 
personal happiness of older men and that these factors are 
also important in the evaluation of retirement (Beck, 
1982). 
For some time, retirement has been seen as a crisis, 
a life event which threatens physical and mental health 
and disrupts family and social relations (Braithwaite, 
Gibson and Cart). The theoretical underpinning of such a 
view has been the central legitimizing role ascribed to 
work in Western industrialized societies (1986). 
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Most researchers share the opinions of Parsons 
(1949), Burgess (1958), Shock (1957) and Maddox (1967), 
and Wolff (1959), that work is the most important avenue 
for integrating the individual into society. Goldstein, 
for example, argues that: 
Man's occupational role provides a 
convenient source of identification 
and enables the individual to place 
himself in a meaningful relationship 
with the world of work ... work also 
provides an important outlet for social 
interactions and associations for 
meeting man's social needs ... work not 
only provides the workers with a purpose 
in life, but with a concrete plan for 
day-to day living (Goldstein, 1962). 
Friedmann and Havighurst (1954), Dubin (1956), Shock 
(1957) , Weiss and Kahn (1959) and Gerstl (1961) present 
evidence that work may not be the central life interest of 
all older persons and that the work place may not be the 
locus of the most rewarding social experiences for all 
workers. Adult identity is based on a variety of roles, 
only one of which is the work role. Other roles in the 
family, community, and various leisure pursuits engaged in 
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throughout life remain relatively unchanged upon 
retirement (Strauss, Aldrich, and Lipman, 1976). Atchley 
(1971) notes that self-concepts rest on more than a single 
role and that retirement may have little to no negative 
influence on the quality of family life, friendship, or 
associational patterns. 
A study of two groups conducted by Mutran and 
Reitzes (1981) showed that retirement is not directly 
associated with visiting friends, identity, or well-being; 
but does indirectly encourage an older identity and 
discourage well-being through its effect on community 
activities. In the conference on "Issues in Retirement 
Research", sponsored by the Scripps Foundation of 
Gerontology, Atchley (1979) observed that little is known 
about the effects of retirement on individuals, especially 
for different occupational groups. 
There is some evidence that the prognosis for 
retirees experiencing adjustment problems varies with the 
circumstances of retirement. Levy (1979) in a cross- 
sectional study of 70 male university retirees found that 
healthy reluctant retirees recalled difficulty in the 
transition period, but were later as satisfied with life 
as the healthy willing retirees. The unhealthy retirees, 
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on the other hand, not only experienced early difficulties 
but continued having adjustment problems after the 
transitional period. 
Income 
Loss of income, or even worse, a fall into poverty 
in old age is a major concern of young and old alike. The 
widespread support of the Social Security system, and the 
existence of tax concessions for private pension plans are 
a recognition of this concern (USDHHS, 1981). 
The facts that lower-SES blue-collar workers are 
most likely to be affected by mandatory retirement 
policies, and are most negatively affected by them in 
terms of critical income loss, are of particular 
importance (Kreps). In the latter regard, although income 
drops an average of 50 percent upon retirement in the 
United States, the drop incurred by low-income workers 
upon retirement may mean the difference between a more or 
less adequate level of living and poverty (1977). 
Hamermesh (1984) found two hitherto undiscovered 
phenomena describing life-cycle behavior. First, the 
resources available to retirees are insufficient to allow 
them to sustain the level of real consumption enjoyed 
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early in their retirement. Second, both cross-section and 
longitudinal data demonstrate that they respond to this 
insufficiency by reducing their real consumption, even 
under the assumption that they displace 50 cents of 
private savings for each dollar of benefits. The results 
set forth in Bassoli's (1985) research suggest that 
economic factors rather than health play the major role in 
retirement decisions. 
While it is well known that income usually drops 
after retirement, it is surprising that two studies (The 
Duke Work and Retirement Study 1961-1966 and The Ohio 
Longitudinal Study 1975-1977) found no significant effects 
of retirement on income (after initial characteristics 
were controlled). Data from "The Retirement History Study" 
(RHS), a ten-year longitudinal survey of the retirement 
process by the Social Security Administration, showed a 
similar reduction in income (27%) after initial 
characteristics were controlled. This is a considerably 
smaller reduction than typically reported in cross- 
sectional studies, such as Atchley (1976), Bengtson 
(1969), Thompson (1974) and Shanas (1972). Other financial 
effects of retirement (assets, living standard, house 
value or rent, and whether receiving food stamps or 
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Supplementary Security Income), were even smaller than the 
effects on income (Palmore, Fillenbaum, and George, 1984). 
Further more, in a study of data from The Retirement 
History Study, Burkhauser and Wilkinson (1982) concluded: 
a comprehensive measure of economic well-being would 
include both wealth and income components. Thus a 
comprehensive income measure allows distinctions to be 
made between retired workers who are poor because their 
wealth was always low from those who fell into poverty in 
retirement because their stock of wealth was 
"unexpectedly" consumed. One investigation of food 
expenditures before and after retirement found that 
retirees spent about the same amount for food after 
retirement as they had before retirement (Murray, 1978). 
Health 
The notion that retirement harms health is a durable 
one, which has persisted for several related reasons 
(Ekerdt, Badeo, Bosse and Dibbs). First, anecdotal 
evidence commonly attributes the illnesses and deaths of 
retirees to the act of having retired. Second, people 
attribute such effects to retirement because it is a 
single, large, vivid, and usually recent life event. 
Third, negative views of retirement are consistent with a 
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Western culture ideology that celebrates work and 
identifies it as the locus of self-esteem, identity, and 
personal fulfillment. Finally, the recent prominent 
"stressful life events" paradigm has renewed the 
expectation that retirement, because it is disruptive, 
increases personal vulnerability to illness (1983). 
Reviewing retirement as a major stressful life event Carp 
(1967), Eisdorfer and Wilkie (1977), MacBride (1976) and 
Sheppard (1976) pointed out the importance of taking into 
account such issues as the person's degree of control over 
the event (i.e., mandatory versus voluntary retirement), 
the timing of its occurrence in the life cycle, and the 
stage of the retirement process in which the phenomenon is 
being examined. As Eisdorfer and Wilkie (1977) have noted, 
"it is not clear (that) transitions such as retirement ... 
are always stressful to most people". 
In Carol's (1985) dissertation, 742 elderly (age 
65-79) individuals were examined. She concluded that older 
workers were healthier than retirees. 
Campbell and Campbell (1976) suggested that health 
among older persons has been improving largely because of 
earlier retirement: workers are taking greater advantage 
of potentially more rewarding experiences by beginning 
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retirement earlier. The findings from the above study 
indicated that the experience of physical health changes 
over three to four years among men who were employed and 
then retired, did not significantly differ from health 
changes among age peers who remained at work. Conclusion: 
the event of retirement does not in itself put individuals 
at risk of health deterioration. 
Ekerdt and Bosse (1982) concluded that health after 
retirement remains the same or may improve. Pfeiffer 
(1971) and Palmore (1971) using data from the Duke 
University Center for the study of Aging and Human 
Development, concluded that biological, psychological and 
social factors influence longevity beyond retirement. 
Hollowly and Youngblood (1985) conducted a study of 
survival rates after retirement for a large corporation in 
the petroleum industry. Examination of the residuals 
showed a bimodal distribution: one group lived an average 
of six and a half years after retirement while the second 
group survived nineteen years. A partial explanation might 
be that some of the first group retired because they were 
sick. There may also be other pertinent factors such as 
sex and occupational differentials that accounted for the 
disparities in survival rates. 
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Life Satisfaction After Retirement 
Early research on the effect of retirement on 
adjustment supported the hypothesis that loss of the work 
role results in lowered life satisfaction. In studies 
conducted during the 1950s it was found that retirees had 
lower morale (Kutner et al.f 1956) and a greater degree of 
maladjustment than workers (Phillips, 1957). The results 
of one of the best studies of retirement to date, the 
Cornell Longitudinal Study of Occupational Retirement, 
contradicts the findings of these earlier studies 
(Thompson et al., 1960). The authors of the Cornell Study 
found that retirement resulted in a somewhat higher degree 
of dissatisfaction with life, but not a greater degree of 
dejection or hopelessness. More importantly, further 
analysis revealed that it was not the loss of work role 
itself, but lower income (or feelings of financial 
deprivation), poor health, and negative attitudes towards 
retirement that were responsible for the greater 
proportion of dissatisfied respondents among the retired 
(Thompson et al., 1960). 
Most studies of leisure involvement in later 
adulthood have focused on age differences but have not 
specifically taken retirement status into account (Gordon 
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& Gaitz, 1976; Wilson, 1980). Broad age trends towards 
less involvement in "active" sorts of pursuits may not be 
indicative of the changes that occur with retirement. The 
few available studies explicitly related to retirement 
have concluded that retirees tend to engage in the same 
general types of activities as they had while working 
(Bell, 1975; Palmore et al., 1979; Peppers, 1976; Simpson 
et al., 1966; Zborowski, 1962). With the exception of Bell 
(1975) and Palmore et al. (1979), these conclusions have 
been based on cross-sectional and retrospective data and, 
as such, do not describe within-individual changes in 
leisure participation over the transition from work to 
retirement. 
In general, research from the 1950s through the 
1970s indicates that most retirees were satisfied with 
retirement (Friedmann & Orbach, 1974). In the analysis of 
a number of different measures of satisfaction with 
retirement, Streib and Schneider (1971) demonstrated that 
most of the respondents found retirement to be 
satisfactory and that it was better than they had expected 
it to be. Shanas et al. (1968) reported that about 
one-third of retired men in the United States had negative 
views about retirement. In their national sample of older 
persons, Barflies and Morgan (1978) found that about 22 
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percent had definitely unfavorable evaluations of 
retirement. 
A study conducted by Bosse and Ekerdt (1981) 
examined within-individual changes in leisure 
participation among men who passed from work to 
retirement. This study also compared retiree behavior with 
changes among age peers who continued to work. Leisure 
participation was measured subjectively through individual 
perceptions about their frequency of involvement in 
leisure activities. They found that retirees did not come 
to see themselves as being more involved in leisure 
activities than their age peers who continued to work. 
More recent analyses have utilized more powerful 
statistical methods,such as regression, but have not 
resulted in more consistent findings. Thompson (1973) 
found that, when health and income were controlled, 
retirement had a substantively small, although 
statistically significant, negative effect. George and 
Maddox (1977) used panel data on a small subsample (n=58) 
of retirees and found that there was no significant 
differences in the morale scores of the respondents before 
and after retirement. 
Logistic Multiple Regression analysis (Beck, 1987) 
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revealed that the negative effect of retirement on life 
happiness was due primarily to the poorer health of 
retirees. The lower income of retirees also played a part 
in the lower probability of retirees being happy with 
their lives. 
Reports from the large scale, Cornell Longitudinal 
Study of Occupational Retirement (Streib & Schneider, 
1971) showed that, on a number of dimensions, workers 
overestimated the adverse impact of retirement relative to 
subsequent experience. In the same vein, the findings 
showed that workers tended to overestimate one of the 
positive aspects (i.e., the leisure possibilities) of 
retirement relative to subsequent experience. 
Higher income (Edwards & Klemmack, 1973; Palmore & 
Luikart, 1972; Thompson, 1973) and higher occupational 
level (Alston & Dudley, 1973; George & Maddox, 1977) are 
expected to lead to higher probabilities of being happy 
and more positive evaluations of retirement. 
The Retirement History Study that had extensive data 
on activities showed a notable lack of any substantial or 
significant effects of retirement (Palmore, Fillenbaum and 
George). It appears that, except for the obvious reduction 
in time spent on the job and some compensatory increases 
in solitary activities, retirement does not usually change 
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men’s patterns of social activities (1984). 
Currently, high levels of desire for an exit from 
the world of work and poor health cause most retirements 
to occur at or near the minimum age for that event. The 
transition to retirement has varying effects. Individuals 
who are forced out by mandatory retirement policies tend 
to be dissatisfied at first, but eventually they adjust. 
Individuals who retire because of poor health are 
understandably the most dissatisfied, although retirement 
improves health for many of them. Retirement itself has no 
predictable negative effect on physical health, 
self-esteem, or life satisfaction (Atchley, 1982). 
Atchley (1982) concluded that income security, 
marital satisfaction, meaningful activities, and good 
health are the major factors that promote well-being among 
retired persons. The retirees studied by Russell (1984) 
were found satisfied as measured by high levels of 
perceived freedom, intrinsic motivation, and positive 
feeling in their daily lives. It was concluded that 
retirement can be experienced as qualitatively satisfying. 
Summary 
In the review of the literature it was found that 
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research on the income and health effects of retirement 
has yielded decidedly contradictory findings. Earlier in 
the 1950s and 1960s, most of studies on the effects of 
retirement on adjustment supported the hypothesis that 
loss of the work role results in lowered life 
satisfaction. Starting in the 1970s, some retirement 
studies began to show that relinquishment of the work role 
does not necessarily result in personal crises for retired 
men. Nevertheless the question of whether the loss of the 
work role does result in some decrease in subjective life 
satisfaction or happiness for a significant number of 
retirees has not been settled. In light of the review of 
the literature, there is a need for more research in the 
area of retirement to help resolve the contradictory and 
confusing findings from previous studies. 
CHAPTER II 
THEORETICAL ORIENTATION AND CONCEPTUAL FRAMEWORK 
Introduction 
Although there have been many studies of retirement 
since the passage of the social security act of 1935, they 
differ in their conceptions as well as in their findings. 
In the history of theoretical developments in this area, 
two points of view can be clearly distinguished: 
retirement as a crisis of identity verses as a continuing 
life cycle (continuity theory). 
Retirement as a Crisis of Identity 
A large body of theoretical and empirical work in 
the past 30 years has focused on the sociopsychological 
impact of retirement upon individuals (Lipman and Osgood, 
1982). Variously labeled the role loss perspective (Riley, 
Riley, and Johnson, 1969; Blau, 1956; Lopata, 1973; Cavan, 
1962) or the identity crisis theory of retirement (Miller, 
1965; Phillips, 1957), this position argues that work is 
the major culturally dominant role for males in our 
society and the major source of social status, self- 
respect, and identity (Lipman and Osgood, 1982). Crisis 
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theory holds that retirement is a negative status that 
signifies that one is old, useless, and no longer a vital, 
contributing member of the community (Thompson, 1973). 
In view of the very great significance of 
occupational status and its psychological correlates, 
retirement leaves the older man in a peculiarly 
functionless situation, cut off from participation in the 
most important interests and activities of the society 
(Parsons, 1958). Loss of the work role through retirement 
implies inability to perform, which reduces self-respect 
and status, leading to further withdrawal from social 
participation, which leads to isolation, illness, and 
decline in happiness and life satisfaction (Burgess, 1960; 
Miller, 1965; Rosow, 1962). 
Continuity Theory 
At the opposite end of the controversy regarding the 
impact of retirement on the individual are those who 
contend that "positive role realignment is possible during 
retirement and that leisure and/or citizenship-service 
roles can replace work roles and provide a sense of 
usefulness, personal satisfaction, and positive social 
support" (Thompson, 1973). Underlying continuity theory is 
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the assumption that life after retirement does not (or 
need not) differ radically from life previous to that time 
(Lipman and Osgood, 1982). 
An identity crisis is not necessarily occasioned by 
retirement. Instead, adult identity is based on a variety 
of roles, only one of which is the work role. Other roles 
in the family, community, and various leisure pursuits 
engaged in throughout life may remain relatively unchanged 
upon retirement (Straiss, Aldrich, and Lipman, 1976). 
.Canceptual Eramgw.grK 
This study is primarily guided by continuity theory. 
The conceptual approach to direct and indirect effects of 
retirement on subjective well-being is shown in Figure 1. 
The following theoretical relationships are established: 
(1) Subjective well-being is closely associated 
with frequent interaction between friends, 
community activities, and non-work related social 
roles. 
(2) Retired veterans show similar levels of 
subjective well-being to those of retired 
non-veterans. 
(3) Differential demographic profiles do not 
explain differences in subjective well-being 
- 19 - 
between retired veterans and non-veterans. 
Fig. 1 CONCEPTUAL MODEL SHOWING THE THEORETICAL 
RELATIONSHIPS BETWEEN SELECTED INDEPENDENT 
VARIABLES AND SUBJECTIVE WELL-BEING 




This study undertakes secondary analyses of survey 
data previously collected in 1980 under the supervision of 
Wilbur H. Watson through the National Center on Black 
Aged. The original research was funded by the 
Administration on Aging to study the alternative ways of 
meeting the needs of older blacks in the rural south. 
The questionnaires were administered among 1,783 
respondents in six states of the southeastern United 
States (Virginia, South Carolina, Georgia, Alabama, 
Mississippi, and Louisiana), with predominantly black and 
rural counties as of 1970 (Watson, 1980). The sampled 
respondents were drawn by utilizing a multi-stage, 
multi-cluster random sampling design. 
After gathering the raw data, they were coded, 
screened and crosschecked. This eventually left 1,757 
cases for data analysis. Included in this number were 94 
cases on older veterans of military service and 567 
retired non-veterans. 
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The Instrument 
An instrument called the Social Network 
Questionnaire was used to collect cross-sectional data. 
The dimensions of the Social Network Questionnaire from 
which responses were gathered for the purpose of the 
present research were the Philadelphia Geriatric Center 
(PGC) Morale Scale, a series of questions on social 
resources, physical health, coordination of social 
services, uses of information and referral services, 
supportive devices and prostheses, family and household 
composition, parents and siblings, and visiting and 
leisure time behavior. The major dependent variables of 
interest were three subscales of the PGC Morale scale: 
attitude toward own aging, agitation, and loneliness-life 
dissatisfaction. In addition, the following items were 
selected for manipulation from among the 17 questions that 
comprise the PGC Morale Scale. 
1. Do you feel that as you get older you are less 
useful? 
2. As you get older, are things the same, better, or 
worse than you thought they would be? 
3. Do you have a lot to be sad about? 
4. Do you take things hard? 
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Independent variables will include the following: 
1. Community activities and visiting behavior 
consist of activities with family members; interaction 
with friends, relatives, and neighbors; church attendance, 
church service, and involvement in some other social 
activities, such as civic and political events. 
2. Two indicators were used to measure health 
variables, physical and mental, and they were rated in 
three categories respectively: healthy, some problems, 
problems. 
3. Annual income was grouped into five categories 
ranging from under $1,000 to $20,000 and over. 
4. Other variables will include sex, education, 
church going, and marital status. 
Analytical Procedures 
This study utilized both descriptive and inferential 
statistical techniques. Specifically the study employed: 
T-tests, crosstabulation, Pearson correlation 
coefficients, and multiple regression. The Statistical 
Package For The Social Science (SPSS*) at Atlanta 
University Center facilitated all the pertinent analyses. 
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Limitations 
Although this study focuses on a new dimension of 
retirement issues by comparing the subjective well-being 
of retired veterans and non-veterans, it is not completely 
free from limitations. At least two major limitations can 
be pointed out: 1). The scope of the study is 
predetermined by the extent of available secondary data. 
2). The data covers only six southern states, this might 
cause limitations of generalizability of findings to the 
entire region. 
CHAPTER IV 
FINDINGS AND DISCUSSION 
As stated earlier, the purpose of this study is to 
compare the subjective well-being of retired veterans and 
non-veterans in the rural southern United States. In 
fulfilling this objective, statistical tests were 
conducted on subjective well-being of retired veterans as 
opposed to non-veterans. The impact of selected 
demographic profiles on subjective well-being of retired 
veterans and non-veterans were also tested. 
Results of the t-tests, shown in Table 2, indicate 
that retired veterans were significantly different from 
retired non-veterans in their life satisfaction (T=3.72) 
and attitudes toward their own aging (T=2.99). However, no 
significant difference was found between them in agitation 
(T=1.17) and general well-being (T=1.35). Additional tests 
were conducted on the relationships among these variables 
using Pearson correlation and multiple regression 
analyses. 
Pearsonian correlation analysis was employed to test 
the relationships between subjective well-being and 
selected demographic variables. The findings are shown in 
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TABLE 1 
PERCENTAGE OF DEMOGRAPHIC CHARACTERS OF THE SAMPLE 
VARIABLES RETIRED VETERANS RETIRED NON-VETERANS 
(N-94) (N-567) 
SEX 
male 96.8 92.9 
female 3.2 7.1 
RACE 
black 90.4 94.5 
white 9.6 5.5 
AGE 
59-70 61.0 48.5 
71-93 39.0 48.4 
EDUCATION 
0-4 41.9 61.2 
5-8 41.9 31.7 
high school inc. 8.6 4.3 
high school 3.1 2.0 
post high school 1.1 0.0 
1-3 college 1.1 0.4 
college 1.1 0.5 
graduate 1.1 0.0 
MARRIAGE 
single 14.9 5.5 
married 59.6 63.3 
widowed 16.0 23.8 
divorced 6.4 4.1 
separated 3.2 2.8 
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TABLE 2 
T-TEST: RETIRED VETERANS AND NON-VETERANS 
MEAN 
T-VALUE 2-TAIL PROB. 
VETERANS NON-VETERANS 
GENERAL WELL-BEING 27.3077 27.0893 1.35 .056 
AGING ATTITUDE 6.8901 6.7194 2.99 .000 
AGITATION 11.5870 11.4822 1.17 .313 
LIFE SATISFACTION 8.9891 9.1317 3.72 .000 
TABLE 3 


















WELL-BEING -.153 .126 -.007 -.198 -.067 -.158 .125 -.152 
AGING ATTITUDE -.142 .043 -.079 -.170 .029 -.119 .046 -.058 
AGITATION -.067 .109 -.053 -.074 -.146 -.128 .132 -.154 
LIFE -.320* ** * .117 .225 -.256* .072 -.214 .224 -.200 
SATISFACTION 
* SIGNIFICANT LEVEL AT .01 
** SIGNIFICANT LEVEL AT .001 
TABLE 3 
















WELL-BEING -.019 -.344** -.324* .372** .488** .175 .117 
AGING ATTITUDE .262* -.308* -.120 .353** .486** .201 .107 
AGITATION .020 -.367** -.328** .263* .420** .168 .054 
LIFE -.075 -.219 -.335** -.299** .345** .092 .073 
SATISFACTION 
* SIGNIFICANT LEVEL AT .01 
** SIGNIFICANT LEVEL AT .001 
TABLE 4 


















WELL-BEING • .150** .170** -.163** -.063 -.206** .189** -.127* 
AGING ATTITUDE • .037 .050 -.054 -.001 -.062 .035 .017 
AGITATION • .085 .112 -.171** -.057 -.189** .182** -.090 
LIFE 
SATISFACTION 
• .029 .059 -.007 -.061 -.046 -.006 .004 
* SIGNIFICANT LEVEL AT .01 
** SIGNIFICANT LEVEL AT .001 
." COEFFICIENT CANNOT BE COMPUTED 
TABLE 4 
















WELL-BEING .128* -.274** -.383** .394** .239** .150** .090 
AGING ATTITUDE -.008* -.105 -.197** .115* .108 .044 -.006 
AGITATION .148** -.218** -.319** .355** .199** .164** .099 
LIFE .053 -.025 -.174** .051 .032 .036 .000 
SATISFACTION 
* SIGNIFICANT LEVEL AT .01 
** SIGNIFICANT LEVEL AT .001 
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tables 3 and 4. Table 3 and 4 can be summarized as 
follows : 
1. The retired veterans who were more satisfied 
with their lives had less employment income 
(r=.256). 
2. The retired veterans who had more positive 
attitudes toward their own aging were doing 
better financially (r=.262). 
3. Among retired non-veterans, higher agitation 
scores (r=.148) and overall well-being 
(r=.128) were closely related with better 
financial situations. 
4. Younger retired veterans were more satisfied 
with life (r=-.320). 
5. Higher educated non-veterans showed higher 
scores in general well-being (r=.150). 
Multiple regression tests indicated that health 
status is the best predictor of all the four dependent 
variables: general well-being (B-.439), attitude toward 
own aging (B-.469), agitation (B=.274), life satisfaction 
(B=.338), and better health status were associated with 
higher levels of well-being for retired veterans (Table 
5). Among retired non-veterans (Table 6), health had an 
- 33 - 
impact on general well-being (B=.396) and agitation 
(B=.348), but no effect was found on attitude toward own 
aging and life satisfaction. Church going was correlated 
with general well-being (B=.05), attitude toward own aging 
(B=.117) , agitation (B=.095), and lower levels of life 
satisfaction (B=-.212) for veterans (Table 5). For 
non-veterans, agitation was associated with church going 
(18.2 percent of the variance was explained) (Table 6). 
Visiting friends, as well, had a substantial effect on 
well-being (R2=.318), attitude toward own aging (R2 = .317), 
and life satisfaction (R2=.327) for retired veterans 
(Table 5). There was, however, no effect on agitation for 
retired veterans. For non-veterans, visiting friends was 
linked with lower levels of agitation only. Income 
affected agitation (R2=.052) and general well-being 
(R2=.059) for non-veterans (Table 6), and life 
satisfaction (R2=.169) for veterans (Table 5). Education 
had an effect on agitation (R2=.022) for non-veterans 
(Table 6). Age and sex had no impact on either of the two 
groups. 
The interesting finding was that the three major 
predictors: health, church going and visiting friends had 
no effect on life satisfaction of non-veterans. This 
probably could be explained by the assumption that those 
TABLE 5 
STANDARDIZED REGRESSION COEFFICIENTS AND R SQUARE: RETIRED VETERANS 
INDEPENDENT VARIABLES 
DEPENDENT  
VARIABLES S EX AGE EDUCA¬ 
TION 








































































NOTE: FIGURES IN PARENTHESES INDICATE R SQUARE 
* SIGNIFICANT LEVEL AT .05 < P < .10 
** SIGNIFICANT LEVEL AT P < .05 
TABLE 6 
STANDARDIZED REGRESSION COEFFICIENTS AND R SQUARE: RETIRED NON-VETERANS 
INDEPENDENT VARIABLES 
DEPENDENT  
VARIABLES SEX AGE EDUCA¬ 
TION 








































































NOTE: FIGURES IN PARENTHESES INDICATE R SQUARE 
* SIGNIFICANT LEVEL AT .05 < P < .10 
** SIGNIFICANT LEVEL AT P < .05 
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people who had received military training and/or had 
broader contact with the outside world remained more 
active after retirement by involving themselves more in 
church activities, interaction with friends, and as a 
result, were more satisfied with their lives. By contrast, 
retired non-veterans had comparatively limited community 
activities. 
CHAPTER V 
SUMMARY AND CONCLUSIONS 
This study was designed to investigate whether 
there are significant differences in subjective well-being 
of retired veterans and non-veterans who vary in socio¬ 
economic and health factors. A data set of 94 retired 
veterans and 567 retired non-veterans were extracted from 
a larger data set of 1,757 cases in order to perform the 
tests for this study. The major dependent variable, 
subjective well-being, was measured by the "Philadelphia 
Geriatric Center-Morale Scale", which is comprised of 
three subscales: attitude toward own aging, agitation, and 
loneliness-disatisfactioin (See Appendix). Separate 
analyses of the retired veterans and non-veterans were 
done by means of t-tests, Pearson correlation, and 
multiple regression tests. 
In conclusion, retired veterans were found to be 
not significantly different from the retired non-veterans 
in terms of subjective well-being regardless of their 
demographic profiles. Secondly, the retired veterans were 
at similar or slightly higher levels of subjective 
well-being when compared to retired non-veterans. These 
- 37 - 
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results, to a large degree, agree with continuity theory. 
This study provides baseline data on comparable 
subjective well-being of veterans and non-veterans. 
However, due to the fact that there were data on only 94 
veterans representing six southern states, the external 
validity of the findings may be limited. Secondly, all the 
veterans were black. Further research should include 
whites to determine whether subjective well-being among 
white veterans is similar to that among blacks. Finally, a 
cohort analysis is suggested with longitudinal data in 
order to detect whether or not there is a crisis stage 
before and after retirement of veterans. 
APPENDIX 
- 39 - 
APPENDIX A 
PHILADELPHIA GERIATRIC CENTER-MORALE SCALE 
Now we would like to know how you feel about a number of other things. 
[Read each question to the elderly person and put a check {\s) in the 
space which tells how he/she feels.] 
Question # 
24. a. Do things keep getting w^rse as you get older? 
Yes 
■fe- answered 




c. How much do you feel lonely? 
 Not much 
.A lot   
Not answered 
d. Do little things bother you more this year? 
:S Yc 
'No   
Not answered 







f. Do you feel that as you get older you are less useful? 
Yes 
'No 
 Not answered 
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h. As you get older, are things the same, better, or worse than 






















































o. Kcw satisfied are you with your life today? 
 Satisfied 
Not Satisiied 
Not answered  
p. Do you take things hard? 
Attitude toward cwn aging 
(Sun of responses, a, b, f, h, and j) 
Agitation (Sum of responses, d, g, 1, 
n, n, p, and q) 
Loneliness-dissatisfaction 
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